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1. EMPLOYMENT PATHWAY FOR NEWCOMERS IN TORONTO REGION

Purpose: The

employment pathway will

\ provide information on

@ ' systematic flow of this

, A process to help frontline

pe ' staff and newcomers to
make effective action

plans and identify a

roadmap of relevant

MERE MoV WHERE oo T services and options
: k... R towards successful
employment.
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Four Stages of the Pathway
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3 4
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GOAL SETTING PRE-EMPLOYMENT INITIATIVES ACCESS TO EMPLOYMENT  POST-EMPLOYMENT
Qualification Assessment Training/Workshop/Education Placement DEVELOPMENT

Volunteering Job Retention

Mentoring
Networking
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2. DATA COLLECTION AND GIS MAPPING OF EXISTING EMPLOYMENT
SERVICES

Purpose: The purpose of
this research is to produce
a comprehensive
database of all
employment service
providers in Toronto
region and create a series
of maps of available
employment services to
understand how they fit
with and serve diverse
groups of newcomers in
Toronto region







